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The PLACE Independent School  

Equality and Diversity Policy 
 

The PLACE Independent school are aware that quality service delivery is paramount and 

that The PLACE Independent school must ensure equality and diversity is reflected within 

its culture. 

 
In addition to fulfilling our statutory responsibilities to promote equality and diversity in 

all our activities, we are committed to developing a culture that values employees, 

workers and applicants from all sections of the community and the contribution they can 

make. 

 
The PLACE Independent school is committed to: 

• Ensuring all employees and applicants are treated fairly and without 
discrimination 

• Treating employees with dignity and respect 

• Having a workforce that reflects the population we serve 

• Providing employees with the training and development to meet the organizations 
goals 

• Promoting a prejudice-‐free and supportive working environment. 

• Employing a workforce which reflects the diversity of the local population, 

ensuring that people from all sections of the local community have equality of 

opportunity to obtain employment in all areas and levels of The PLACE 

Independent school 

• Fostering good relationships1 

 
The PLACE Independent school Ltd will do this by: 

• Giving full consideration to all job applicants 

• Maintain records of recruitment to identify any areas of inequality 

• Review recruitment and selection processes regularly 

• Ensuring that quality training is available to all employees to enhance their skill 
base 

• Ensure all employees realise their potential for growth through support and 
appraisal 

• Wherever possible, modify employment practice and procedures to reduce 

barriers to members of disadvantaged social groups within their employment 

• Enforce and monitor our internal harassment policy to ensure employees work in 
a safe environment 

• Creating an environment which is free from racial harassment and racist behaviour 

• Recognising and respecting individuals’ religious beliefs and that they are free 
from discrimination 

• Creating an environment free from sexual harassment and sexist language and 
behaviour 

 
1 http://www.legislation.gov.uk/ukpga/2010/15/contents 
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• Creating a flexible working environment where work and home life balance 

requirements are recognized and supported in all areas and levels 

• Ensuring that our policies and procedures do not discriminate against employees 
or their sexuality 

• Within business constraints; to modify equipment or facilities to make full use of 
a person’s ability 

• Continue employment, whenever practicable, for those who become disabled 
during their employment 

• To ensure that all people with a disability are interviewed for any employment 

vacancy for which they meet the essential criteria of that position 

• To follow the government’s voluntary code of practice for age diversity in 
employment 

• Create an environment whereby the needs of employees with HIV are 
understood and free from ignorance and harassment 

 
Responsibility for ensuring Equality in the workplace 
All The PLACE Independent school employees have a responsibility to ensure the principles of 

this policy are put into practice, for which The PLACE Independent school expect a personal 

commitment from all in making this policy effective. Any employee not following this policy or 

deliberately discriminating any other will be seen as a disciplinary offence where summary 

dismissal may ensue. 

 
Application Responsibilities and Duties: 
This policy applies to all employees of The PLACE Independent school, to volunteer 

workers, agency and stand-‐by workers, students on placement and contracted workers. All 

of these have a duty to comply with and uphold this policy, and to report any occurrences 

of discrimination which they encounter. If a complaint of discrimination is proven against 

any employee, disciplinary action will be taken. 

 
Examples of unacceptable behaviour or actions which would be contrary to this policy 

and may be unlawful: 

This list of examples is purely illustrative and is not exhaustive. More detailed guidance 

can be found on the Equal Opportunities Commission website at http://www.eoc.org.uk/ 

 

• Using racist or sexist language in the workplace. 

• Assuming without evidence that a particular employee will be less able to carry out 

a specific task because of their gender, race or age (or any other category 

highlighted above) rather than because of their physical or professional ability. 

• Failing to promote or initiate further training for an employee because of family 

circumstances – e.g. a woman with young children. 

• Using nationality or family circumstances as a consideration in judging the suitability 
of job applicants. 

• Pressurising an employee to carry out tasks, which might conflict with their 

religious beliefs – e.g. requiring a Moslem care worker to cook bacon and eggs 

for a child/young person’s breakfast. 

http://www.eoc.org.uk/
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• Making persistent comments about an employee’s appearance, which cause them 
to feel harassed. 

• Treating an employee who has made allegations of discrimination as a 

troublemaker and so judging their work performance and potential for promotion 

less favorably. 

• Assuming that an employee is not suitable for a particular task because of their sexual 

orientation. – e.g. not allowing a gay male care worker to supervise boys at bath-‐time. 

 
Other Equality and Diversity Guidance 
The PLACE Independent school organisation requires all staff to carry out their duties and 

responsibilities with regard to the following principles taken from the DFE guidance on 

equal opportunities in schools: 

Providing for all children and young people, regardless of gender, race, ethnicity, 
religion, disability etc. 

 
In all aspects of our work with children and young people, and in all the services we provide, 

we must ensure that none of the children/young people are disadvantaged through 

discriminatory practice, harassment or victimisation, either by staff or by other children. The 

National Minimum Standards require us to keep a record of any racist incidents, and all staff 

should be vigilant in reporting such incidents and in supporting children and young people in 

using the complaints procedure appropriately. 

 
Being mindful of the difficulties that some groups can face and ensuring that any 

obstacles to them are removed 

The children and young people we work with, who come from a range of ethnic and cultural 

backgrounds, have a wide range of social, emotional and behavioral difficulties, learning 

difficulties and physical difficulties. The school must work proactively to compensate for and 

overcome the disadvantages, which these factors impose on the children and young people, 

ensuring that they have equal opportunities to achieve their potential for learning and social 

development. 

 
Being aware of personal prejudices and stereotypical views and avoiding labels related to 
these 
Staff act as role-‐models for children and young people, and therefore need to be constantly 

aware of their own personal prejudices and stereotypical views. Research has shown that 

children/young people are particularly prone to stereotypical views of the world, and often 

attribute gender-‐role stereotypes to particular tasks – e.g. household chores are a female 

responsibility. Staff therefore need to work consciously and proactively to challenge these 

stereotypical labels, both in their interactions with children and young people and in their own 

behaviour. 

 

Valuing each individual's worth 
Children and young people who work with The PLACE Independent school frequently have 

very low self-‐esteem. Feelings of failure, worthlessness, frustration and inadequacy are 

commonly associated with social, emotional and behavioural difficulties. Our children and  
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young people frequently act in ways to confirm their negative view of themselves and can  

powerfully engender similar views in those who work with them. For example, a child/young 

person who has caused extensive damage due to feelings of anger and despair can produce 

similar feelings in the maintenance worker who is faced with repairing the damage. 

 
All of us must strive to overcome any negative feelings that the children and young people 

may generate in us and provide them with positive feedback about themselves and their 

achievements. Only through valuing each individual child and young person can we help 

them to learn to value themselves and eventually to be able to value others. 

 
Monitoring and Review: 
This policy will be reviewed annually and the standards of performance in relation to this policy 

will be monitored. 
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